Healthcare Technology Foundation

Excellence Clinical Engineering Leadership Award

Application Form

The goal of the Excellence Clinical Engineering Leadership Award is to recognize and promote excellence in the field of institutional level clinical engineering leadership. The Healthcare Technology Foundation, with generous support of donors, is administering this recognition program and building information that can be used for modeling leadership attributes. The program offers hospital-based clinical engineering applicants an opportunity to apply, or to be recommended by peers, for this recognition.  Information about the program can be found at the HTF website at http://www.acce-htf.org/leadership_award.asp.  Only complete applications will be entered into the program review and analysis process.  Complete applications are reviewed by a panel of experts that are excluded from judging application where a conflict-of-interest may exist.  The current list of these experts is published at the HTF website.

1.
Candidate Eligibility
0.1. Must be directly employed by a healthcare provider and practiced in the field of clinical engineering for the past five years.

0.2. Must be leading a team of employees carrying out clinical engineering programs and/or tasks. 

0.3. Must be a member in good standing of the American College of Clinical Engineering (ACCE) for the past year. 

0.4. Must complete and secure signatures on the application form and submit it prior to the application receipt dead line. 

0.5. Application is considered incomplete without our receipt of the letters of support. 

0.6. Candidates can be self nominated or nominated by another.

2.
Candidate Qualifications
2.1
Clinical Engineering Leadership Excellence Program Application



2.1.1
Nominated by or submitted by:



2.1.2
Contact information (Telephone/e-mail):
2.2. 
Candidate information
2.2.1. 
Name (last, first): 

2.2.2.
Healthcare Provider name (Employer):
Employer Affiliation (if any):

2.2.3.
Candidates department/program name:

2.2.4.
Program/department leader:

2.2.5.
Contact person:

Phone:

E-mail: 

Address:

2.2.6.
Education: 

2.2.7.
Leadership training completed (if any):
2.2.8. Length of service with current employer:

2.3.
Administration information
2.3.1.
Candidate reports to (name):
2.3.2.
Position (title):
2.3.3.
Contact information (phone/ e-mail):
2.4.
Candidate program information

2.4.1.
Attach vision and/or mission statement for your program:

2.4.2.
Attach organization chart for your program

2.4.3.
Major areas of responsibility:

2.4.4.
Changes during the past 24 months:

2.4.5.
Number of full time equivalents (FTE(s)) in the program:

2.4.6.
Number of engineering & BMET FTEs:

2.4.7.
Percent of employees noted in 2.4.5 with over 10 years service in this program:

2.4.8.
Percent of employees noted in 2.4.5 with over 5 years service in this program:

2.4.9.
Number of shifts per week with FTEs on-site (day, evening, night, weekends)
2.4.10. Membership on institutional committees:

2.4.11. Number of devices your program manages:

2.5.
Leadership at the Institutional level
2.5.1
Attach organization chart for your institution showing your program.

2.5.2. Provide example(s) of candidate’s role as talent builder/coach (limited to 250 words)
2.5.3.
Provide example(s) of candidate’s role in multi-disciplinary team development (limited to 250 words)
2.5.4.
Provide example(s) of candidate’s role in leading institutional change (limited to 250 words)
2.5.5.
Provide example(s) of candidate’s role in empowerment/delegation (limited to 250 words)
2.5.6.
Provide example(s) of candidate’s role in establishing institutional strategic direction (limited to 250 words)
2.5.7.
Provide example(s) of candidate’s role in effectively communicating with others outside the department (limited to 250 words)
2.5.8.
Provide example(s) of candidate’s role in demonstrating integrity and adherence to a code of conduct and ethical principles (limited to 250 words)
2.5.9.
Provide example(s) of candidate’s role in instilling passion in the institutions mission (limited to 250 words)
2.6. Professional contributions of Candidate

2.6.1. Evidence of achievement of satisfactory level of technical and professional skill or knowledge:

2.6.2. Presentations delivered in the past 24 months (list):
2.6.3. Articles published in the past 36 months (list):
2.6.4. Licensure/certification received:

2.6.5. Recognition/award(s) received in the past 36 months:

2.6.6. Office held in professional/technical associations during the past 24 months (list):
2.6.7. Service on boards/committees of foundations/society/ advisory groups during the past 24 months:
2.7. Community involvement
2.7.1.
Community activity during the past 24 months (purpose and number of hours donated): 

3. Letters of support

3.1. Please attach three (3) letters of support, which address institutional level leadership achievement.  (Letters may not exceed two (2) pages each.)
Preference will be given for support letters submitted directly by your administrator, Director of Nursing and Physician-in-chief. Letters are to be addressed to:

Healthcare Technology Foundation

ExCEL program

5200 Butler Pike

Plymouth Meeting, PA 19462-1298

Application nomination

Name of nominator: __________________________

Signature:___________________________________         Date:________

Or

Name of submitter:____________________________

Signature:____________________________________      Date:_________

APPLICATION DEADLINE:  December 31

